
 

 

 

 

 

 

 

 

 

 

Students Name     Description Page No. 

1.Mandale Priyanka Sachin Service 1 

2.Uthale Dhiraj Dinkar Service 2 

3.Mane Aniket Anil Business 3 

4.Sawant Vinay Vishwas Service 4 

5.Kamble Gauri Ashok Service 5 

 

 

 

 

CRITERION-V 

Key Indicator 5.2.1 – Students Progression 

 5.2.1.1. Number of outgoing students placed and / or progressed to higher 

education year wise during the last five years 

 

DVV CLARIFICATION 

1)Provide appointment letter or Offer letter of Mandale Priyanka Sachin, Uthale 
Dhiraj Dinkar, Mane Aniket Anil, Vinay Vishwas Sawant, Kambale Gouri Ashok  
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08thSeptember2022

Mr.DhirajUthale

Karad

DearDhiraj,

Withreferencetoyourapplicationandsubsequentinterviewwithus,weare pleasedtoappointyou
asCustomerRelationshipOfficer(CRO)-MFI,inourorganizationonthefollowingtermsand
conditions.

DateofJoining:09thSeptember2022

Salary:AsperAnnexureI.

Place/Transfer:YourpresentplaceofworkwillbeatBranchKarad,butduringtheservice,
youshallbeliabletobeposted/transferredanywheretoserveanyoftheCompany's
ProjectsoranyotherestablishmentinIndiaoroutside,atthesolediscretionofthe
Management.

Probation/Confirmation:Youwillbeonaprobationperiodforthesixmonths.Basedonyour
performanceyourserviceswillbeconfirmedwiththecompanyinwrittenaftersixmonths.

Duringtheprobationperiodyourservicescanbeterminatedwithsevendays’noticewithoutany
reasonswhatsoever.Ifyourservicesarefoundsatisfactoryduringtheprobationperiod,youwillbe
confirmedinthepresentpositionandthereafteryourservicescanbeterminatedononemonth’s
noticeoneitherside.

Absenceforacontinuousperiodoftendayswithoutpriorapprovalofyoursuperior,(including
overstayonleave/training)wouldresultinyourlosingyourlienontheserviceandthesameshall
automaticallycometoanendwithoutanynoticeorintimation.

Leave:YouwillbeeligibletothebenefitsoftheCompany’sLeaveRulesonyourconfirmationinthe
Company’sService.

DuringtheperiodofyouremploymentwiththeCompany,youwilldevotefulltimetotheworkofthe
Company.Further,youwillnottakeupanyotheremploymentorassignmentoranyoffice,honorary
orforanyconsideration,incashorinkindorotherwise,withoutthepriorwrittenpermissionofthe
Company.

1. Youwillnot(exceptinthenormalcourseoftheCompany'sbusiness)publishanyarticleor
statement,deliveranylecture,orbroadcastormakeanycommunicationtothepress,including
magazinepublicationrelatingtotheCompany'sproductsortoanymatterwithwhichtheCompany
maybeconcerned,unlessyouhavepreviouslyappliedtoandobtainedthewrittenpermissionfrom
theCompany.

2. YouwillberequiredtomaintainutmostsecrecyinrespectofProjectdocuments,commercial
offer,design documents,Projectcost& Estimation,Technology,Software packages license,
Company’spolices,Company’sPatents&TrademarkandCompany’sHumanassetsprofile.

3. YouwillberequiredtocomplywithallsuchrulesandregulationsastheCompanymayframe
from timetotime.

4. Anyofourtechnicalorotherimportantinformationwhichmightcomeintoyourpossession
duringthecontinuanceofyourservicewithusshallnotbedisclosed,divulged,ormadepublicby
youeventhereafter.

5. Ifatanytimeinouropinion,whichisfinalinthismatteryouarefoundnon-performerorguilty
offraud,dishonest,disobedience,disorderlybehavior,negligence,indiscipline,absencefrom duty
withoutpermissionoranyotherconductconsideredbyusdeterrenttoourinterestorofviolationof
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oneormoretermsofthisletter,yourservicesmaybeterminatedwithoutnoticeandonaccountof
reasonofanyoftheactsoromissionthecompanyshallbeentitledtorecoverthedamagesfrom
you.

6. Youwillnotacceptanypresent,commissionoranysortofgratificationincashorkindfrom
anyperson,partyorfirm orCompanyhavingdealtwiththecompanyandifyouareofferedany,you
shouldimmediatelyreportthesametotheManagement.

7. Thisappointmentletterisbeing issued to you based on theinformation and particulars
furnished by you in yourapplication (including biodata),atthe time ofyourinterview and
subsequentdiscussions.Ifittranspiresthatyou havemadeafalsestatement(orhavenot
disclosedamaterialfact)resultinginyourbeingofferedthisappointment,theManagementmay
takesuchactionasitdeemsfitinitssolediscretion,includingterminationofyouremployment.

8. YouwillberesponsibleforsafekeepingandreturningoodconditionandorderofallCompany
property,whichmaybeinyouruse,custody,orcharge.

9.Incaseofresignation,youwillserve90days’noticetotheCompany.Thesameistobe
compulsorilyserved unlessmanagementdecidesto waive offorreduce such period.Ifthe
employeedoesnotservethenoticeperiod,norelievingdocumentsandsalaryslipswillbeprovided
tohim.

Target:Yourtargetwillbeaspertherequirementofthebranch.

Reporting:YouaresupposedtoreportMr.NareshRenguntwaraswellashighermanagement
whenrequired.

Please sign and return to the undersigned the duplicate copyofthis lettersignifying your
acceptance.

WewelcomeyoutoTheMAGFinservCompanyfamilyandlookforwardtoafruitfulcollaboration.

Withbestwishes,

ForMAGFinservCompanyLtd. Mr.DhirajUthale

AuthorizedSignatory SignatureofEmployee
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AnnexureI

Particulars CTCPA CTCPM

Basic 82,800 6,900
Allowances 65,136 5,428
StatutoryBonus 11,500 958
EmployerPF 9,936 828
TotalCTC 169,372 14,114

Salary 147,936 12,328
Employee'sPF 9,936 828
RecuringDepositinMAG
MultistateCooperativeCredit
Society

6,000 500

Inhand 132,000 11,000

Note:NettakehomesalarywillbefurthersubjecttoIncometax/ProfessionalTax(ifapplicable),as
perrules.StatutorybonuswillbepayableinthemonthofDiwalifortheperiodforwhichthe
employeeisemployed.

AdditionalBenefits:
1)Mediclaim Insuranceof2LacsforSelf.
2)Gratuityasperrules.
3)PerformanceBonus/IncentiveinlinewithCompanyPolicy(asapplicablefortherole).

Incaseofanynegligence,fraud,malpracticebyemployee,hisorherRecuringDepositinMAG
MultistateCooperativeCreditSocietyisliabletobeconfiscated.

Pleasenotethattheattachedsalaryandbenefitsinformationisprivateandconfidentialandshould
notbedisclosedforanyreasontoanyotherindividualwithinMAGGroup.Allqueriesregardingyour
salaryandbenefitsmustonlybedirectedtome.
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